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ARTICLE I PREAMBLE
1.01 This Agreement is hereby entered into by and between the City of North

Royalton, Ohio, hereinafter referred to as the “"Employer”, and the Fraternal Order of
Police, Lodge No. 15, hereinafter referred to as the Union".

ARTICLE I PURPOSE AND INTENT

2.01 In an effort to continue harmonious and cooperative relationships with its
employees and to insure the orderly and uninterrupted efficient operations of government, the
Employer now desires to enter into an agreement reached through collective bargaining which
will have for its purposes, among others, the following: 1) To recognize the legitimate interests
of the employees of the Employer to participate through collective bargaining in the
determination of the terms and conditions of their employment; 2) To promote fair and
reasonable working conditions; 3) To promote individual efficiency and service to the citizens
of the City of North Royalton; 4) To avoid any interruption or interference with the efficient
operation of the Employer's Business; and 5) To provide a basis for the adjustment of matters of
mutual interest by means of amicable discussion.

ARTICLE Il RECOGNITION

3.01 The Employer hereby recognizes the Union as the sole and exclusive bargaining
agent with respect to wages, hours and other terms and conditions of employment for all full-
time employees employed in the Police Department occupying the position of patrolmen,
excluding all part-time, seasonal and temporary employees, the Chief, the Captain and personnel.
All other employees of the Employer are excluded from the bargaining unit.

ARTICLE IV DUES DEDUCTIONS

4.01 During the term of this Agreement, the Employer shall deduct initiation fees,
assessments levied by the Union and regular monthly Union dues from the wages of those
employees who have voluntarily signed dues deduction authorization forms permitting said
deductions. No new authorization forms will be required from any employee in the Department
of whom the Employer is currently deducting dues.

4.02 The initiation fees, dues or assessments so deducted shall be in the amounts
established by the Union from time to time in accordance with its constitution and bylaws. The
Union shall certify to the Employer the amounts due and owing from the employees involved.

4.03 The Employer shall deduct dues, initiation fees of assessments from the first pay
in each calendar month. If an employee has no pay due on that pay date, such amounts shall be
deducted from the new or subsequent pay.



4.04 A check in the amount of the total dues withheld from those employees
authorizing a dues deduction, shall be tendered to the Treasurer of the Union within thirty (30)
days from the date of making said deductions.

4.05 The Union hereby agrees to hold the Employer harmless from any and all
liabilities or damages, if not caused by the Employer's negligence, which may arise from the
performance of its obligations under this article and the Union shall indemnify the Employer for
any such liabilities or damages that may arise.

ARTICLE V MANAGEMENT RIGHTS

5.01 Not by way of limitation of the following paragraph, but to only indicate the type
of matters or rights which belong to and are inherent to the Employer, the Employer retains the
right to: 1) hire, discharge, transfer, suspend and discipline employees; 2) determine the number
of persons required to be employed, laid off or discharged; 3) determine the qualifications of
employees covered by this Agreement; 4) determine the starting and quitting time and the
number of hours to be worked by its employees; 5) make any and all rules and regulations; 6)
determine the work assignments of its employees; 7) determine the basis for selection, retention
and promotion of employees to or for positions not within the bargaining unit established by this
Agreement; 8) determine the type of equipment used and the sequence of work processes; 9)
determine the making of technological alterations by revising either process or equipment, or
both; 10) determine work standards and the quality and quantity of work to be produced; 11)
select and locate buildings and other facilities; 12) establish, expand, transfer and/or consolidate
work processes and facilities; 13) consolidate, merge, or otherwise transfer any and all of its
facilities, property, processes work with or to any other municipality or entity or effect or change
in any respect the legal status, management or responsibility of such property, facilities,
processes or work; 14) terminate or eliminate all or any part of its work or facilities.

5.02 In addition, the Union agrees that all of the functions, rights, powers,
responsibilities and authority of the Employer in regard to the operation of its work and business
and the direction of its workforce which the Employer has not specifically abridged, deleted,
granted or modified by the express and specific written provisions of this Agreement are, and
shall remain, exclusively those of the Employer.

5.03 General policies, procedures and rules or regulations which are to be of
continuing duration, excluding special orders and changes in same, shall be in writing.

ARTICLE VI NO-STRIKE

6.01 The Union does hereby affirm and agree that it will not, either directly or
indirectly, call, sanction, encourage, finance or assist in any way, nor shall any employee
instigate or participate, either directly or indirectly, in any strike, slowdown, walkout,
workstoppage, or other concerted interference with or the withholding of services from the
Employer.



6.02 In addition, the Union shall cooperate at all times with the Employer in the
continuation of its operations and services and shall actively discourage and attempt to prevent
any violation of this article. If any violation of this article occurs, the Union shall immediately
notify all employees that the strike, slowdown, workstoppage, walkout, or their concerted

interference with or the withholding of services from the Employer is prohibited, not sanctioned
by the Union and order all employees to return to work immediately. The Union shall not be held
liable for the unauthorized activity of the employees it represents or its members who are in
breach of this article, provided that the Union meets all of its obligations under this article.

6.03 It is further agreed that any violation of the above shall be sufficient grounds for
immediate discharge or other disciplinary action.

6.04 The employer agrees that it will not lock-out any employee for the duration of this
Agreement.

ARTICLE VII NON-DISCRIMINATION

7.01 The Employer and the Union agree not to discriminate against any employee(s) on

the basis of race, religion, color, national origin, age, sex or handicap.disability.

7.02 The Union expressly agrees that membership in the Union is at the option of the employee
and that it will not discriminate with respect to representation between members and non-
members.

ARTICLE VI PROBATIONARY PERIOD

8.01 All newly hired employees will be required to serve a probationary period of two
(2) years. During such period, the Employer shall have the sole discretion to discipline or
discharge such employee(s) and any such action shall not be appealable through any grievance or
appeal procedure contained herein or to any Civil Service Commission.

8.02 All newly promoted employees will be required to serve a promotional
probationary period of one (1) year. During such period, the Employer shall have the sole
discretion to demote such employee(s) to his previous position, and any such demotion shall not
be appealable through any grievance or appeal procedure contained herein or to any Civil
Service Commission.

8.03 If any employee is discharged or quits while on probation and is later rehired, he
shall be considered a new employee and shall be subject to the provisions of paragraphs 8.01,
8.02 and 8.03.



ARTICLE IX ASSOCIATION REPRESENTATION

9.01 The parties recognize that it may be necessary for an employee representative of
the union to leave a normal work assignment while acting in the capacity of the representative.
The Union recognizes the operation needs of the Employer and will cooperate to keep to a
minimum the time lost from work by representatives. Before leaving an assignment pursuant to
this paragraph, the representative must obtain approval from the officer in charge of the shift.
The Employer will compensate a representative at the regular hourly rate for the time spent in the
good faith processing of grievances at any meetings at which the Employer or employee requests
a representative to be present when such employee is entitled to representation under this
Agreement.

9.02 The Employer shall furnish the Union with a list of all employees in the
classifications covered by this Agreement indicating their starting date of employment. Such list
will be furnished no less than annually and will be supplemented by the names of all new
employees as hired.

ARTICLE X LABOR-MANAGEMENT COMMITTEE

10.01 There shall be a Labor-Management Committee consisting of not more than three
(3) Union representatives and not more than three (3) Employer representatives. The Committee
shall meet on the request of either party to discuss matters of mutual concern, excluding
negotiated issues. The Committee may make recommendations to the Employer and the Union,
but such recommendations shall be advisory only.

ARTICLE XI DUTY HOURS

11.01 The regular work week for all employees shall be eighty (80) hours bi-weekly on
shifts of eight (8) hours per day. Employees shall not be scheduled to work double shifts as a part
of the normal scheduling procedure. The Employer may implement a forty (40) hour workweek
on shifts eften of ten (10) hours per day, according to Departmental needs.

11.02 An employee shall not normally be required to change scheduled duty hours once
a schedule has been approved of by the Chief, without seven (7) calendar days advance notice, or
unless an emergency circumstance occurs. Advance notice will include a dispatcher logging the
entry of a change. The Employer will make a reasonable attempt to notify the employee of such
change and the date of notice of a schedule change will constitute the first calendar day under
this provision.

11.03 Monthly work schedules must be provided to employees a minimum of five (5)
days prior to the effective date of said schedule.

11.04 Scheduling for non-probationary employees in the Patrol Division shall be by
seniority. Shifts will not rotate. Scheduling will be bid in yearly blocks divided into four (4)



separate quarters in which the members will select a preferred quarterly shift by seniority, for a
total of four quarterly picks. Probationary employees shall be scheduled at the discretion of the
Employer.

11.05 Any employee assigned and required to attend a job related school, seminar or
training session, except probationary employees attending mandatory courses shall be considered
on duty during actual travel time, and be compensated at an appropriate straight time rate to
include travel expenses and reimbursement for meals in accordance with current City policy.

ARTICLE XII OVERTIME

12.01 All employees while on active duty status, when performing assigned work in
excess of forty (40) hours per week or eight (8) hours per day, shall be compensated at the rate of
one and one-half (1 1/2) times the employee's regular hourly rate or compensatory time
computed at the same rate for future use, as approved by the Chief. Employees assigned a ten
(10) hour work shift shall not be eligible for overtime after eight (8) hours.

12.02 Any overtime hours worked may be paid in additional wages at the schedule
overtime rates or the compensatory time may be carried over to the next calendar year, as the
employee may elect. Should the Employer determine it necessary that employees accumulate
compensatory time instead of receiving cash payment for overtime, due to financial
circumstances, the employee will be notified of such determination prior to his actual working of
said overtime. Accumulated compensatory time usage shall be subject to the approval of the
Chief and shall not take preference over authorized vacation time. Accumulated compensatory
time may be taken in increments of not less than one (1) hour.

12.03 Employees who work overtime may, as an alternative to payment for such time,
elect to accumulate the time not to exceed two hundred forty (240) hours, to be taken at a later
date as compensatory time, providing that such accumulation of compensatory time is at one and
one-half (1 1/2) time. At the end of each calendar year, compensatory time banks shall be
reduced to 200 hours and compensatory hours between 201-240 shall be paid in the first pay
period in January at the prior year’s rate of pay.

12.04 Any employee who works two (2) consecutive work shifts and calls in sick
instead of working his next regularly scheduled work shift shall not be paid the above overtime
rates for the second shift worked, unless such employee supplies the Employer with a valid
physician's statement that he was sick and unable to work or takes a physical exam from a
physician appointed and paid by the Employer certifying such employee was sick and unable to
work. The Employer shall decide whether the employee must supply a physician's statement or
take a physical examination.

12.05 Employees who are called in to work shall receive a minimum of two (2) hours
pay at the overtime rate. The Employer reserves the right to require the employee to work a
minimum of two (2) hours. Employees shall receive a minimum of two (2) hours pay at the
overtime rate for court. Employees will not be required to stay the two (2) hour minimum by the



Employer. Both are provided such times do not abut the employee's regularly scheduled work
day.

12.06 When an employee is engaged in an arrest while off duty, that employee will
receive pay for the hours spent on such arrest.

12.07 If an employee is placed on standby status by the Employer, that employee will
receive a minimum of two (2) hours pay, or one (1) hour pay for every four (4) hours of such
duty, whichever is greater.

12.08 If shift overtime results from the absence of a scheduled Sergeant, or any absence
resulting in a lack of a shift Sergeant, a Sergeant shall have the right of first refusal. If there is no
available Sergeant or the Sergeants decline the overtime opportunity, such shift opening will be
filled according to Section 12.09.

12.09 Overtime for shift sick calls shall be filled from the shift immediately prior to the
shift that is shorted by seniority. If no employee volunteers for the shift, then the least senior
officer from the immediately prior shift shall be held over. Calls for shift overtime will be
distributed in the following manner: 1) Uniformed patrol officers; 2) Uniformed specialized
officers; and 3) Detective bureau. Seniority will be followed through each unit. The Union will
be responsible for implementing and conducting the call in procedures with the approval of the
Employer, which shall not be unreasonably denied.

ARTICLE Xl1l SICK LEAVE

13.01 Sick leave shall be defined as an absence with pay necessitated by: 1) illness or
injury to the employee; 2) exposure by the employee to a contagious disease communicable to
other employees; 3) serious injury, illness or death in the employee's immediate family; and/or 4)
birth of a child (two week maximum when no medical complications exist).

13.02 All full-time employees shall earn sick leave at the rate of four and six-tenths
(4.6) hours for every eighty (80) hours worked, excluding overtime, and will accumulate in
accordance with the provisions of this Article.

13.03 An employee who is to be absent on sick leave shall notify the supervisor of such absence
and the reason therefore at least one (1) hour before the start of his work shift each day he is to
be absent.

13.04 Sick leave may be used in segments of one (1) hour.

13.05 Before an absence may be charged against accumulated sick leave, the
Department Head may require such proof of illness, injury or death as may be satisfactory to
him, or may require the employee to be examined by a physician designated by the Department
Head and paid by the Employer. In the event, an employee absent for more than three (3)
consecutive days must supply a physician's report to be eligible for paid sick leave.



13.06 If the employee fails to submit adequate proof of illness, injury or death upon
request, or in the event that upon such proof as is submitted or upon the report of medical
examination, the Department Head finds there is not satisfactory evidence of illness, injury or
death sufficient to justify the employee's absence, such leave may be considered an unauthorized
leave and shall be without pay.

13. 07 Any abuse of sick leave or the patterned use of sick leave shall be just and
sufficient cause for discipline as may be determined by the Department Head.

13.08 The Department head may require an employee who has been absent due to
personal illness or injury, prior to and as a condition of his return to duty, to be examined, by a
physician designated and paid by the Employer, to establish that he is not disabled from the
performance of his normal duties and that his return to duty will not jeopardize the health and
safety of other employees.

13.09 When the use of sick leave is due to illness or injury in the immediate family,
"immediate family" shall be defined to only include the employee's spouse and children. When
the use of sick leave is due to death in the immediate family, "immediate family" shall be defined
to only include the employee's parents, spouse, child, brother, sister, grandparents, parents-in-
law, brother-in-law and sister-in-law, aunts and uncles.

13.10 An employee who transfers from this Department to another Department of the
Employer, shall be allowed to transfer his accumulated sick leave to the new Department,
providing that his amount or accumulated sick leave shall not exceed the accumulation limit in
effect in his new Department.

13.11 Any employee of the Employer hired between April 1, 1983 and December 31,
1988 who has accumulated sick leave earned from being employed by the State of Ohio or any
other political subdivision of the State of Ohio and who has become employed by the Employer
within ten (10) years from his termination from such other public employer, shall be allowed to
transfer said accumulation to his sick leave accumulation with the Employer, providing that such
sick leave accumulation shall be limited to the existing maximum accruable amount in effect at
the time of transfer in this Agreement.

13.12 Each employee who has accumulated in excess of nine hundred (900) hours sick
leave and has not used all the sick leave hours accumulated since December 31% of the previous
year may receive payment for the unused sick leave accumulated during that year to the ratio of
one (1) hour of pay for each three (3) sick leave hours (one-third of sick leave accrual for that

year) and one (1) hour for each three (3) sick leave hours (one-third of sick leave accrual for that
year) will be added to the member’s total accumulated sick leave. The eligible employee who has
met the threshold amount of sick leave accumulation may, at his option, elect not to take the cash
option but may continue to accumulate two-third (2/3) of his accrued sick leave for that calendar
year. One-third of the annual unused sick leave shall be forfeited to the City each year upon
accrual of the threshold amount The option to cash out one-third time or to accumulate two-
thirds must be made immediately after December 31%'. Employees who opt for the cash



conversion of sick leave will be paid in the first pay period in February at the prior year's rate of
pay. Upon retirement of a full-time employee who has not less than ten (10) years of continuous
service with the Employer and is eligible to receive payments from a state pension plan, shall be
entitled to receive a cash payment equal to his hourly rate of pay at the time of retirement
multiplied by one-half (1/2) the total number of accumulated and unused sick leave hours, earned
by the employee as certified by the Finance Director, providing that such resulting number of
hours to be paid shall not exceed six hundred fifty (650) sick leave hours.

13.13 An employee eligible for cash payment pursuant to paragraph 13.12, above, may, at
his option, elect to take an early retirement with the monetary value of such cash payment being
applied towards said early retirement.

13.14 An employee may, at the sole discretion of the Employer, as a result of injury or
illness, be assigned light duty work.

ARTICLE XIV INJURY LEAVE

14.01 When an employee is injured in the line of duty, he shall be eligible for a paid
leave not to exceed ninety (90) calendar days per incident. In order to be eligible for injury leave
the employee shall file a Workers Compensation claim for lost time, i.e., temporary total
disability, and shall sign a waiver assigning all sums received by Workers Compensation to a
maximum of ninety days or the amount of injury leave benefits advanced by the City. In the
event Workers Compensation denies benefits to the employee, the employee shall reimburse the
City one-half (1/2) of the injury leave received through reduction of all accrued leaves, current or
future.

14.02 If at the end of this ninety (90) calendar day period, the employee is still disabled,
the leave may, at the Employer's sole discretion, be extended for an additional ninety (90)
calendar day periods, or parts thereof

14.03 The Employer shall have the right to require the employee to have a physical
exam by a physician appointed and paid by the Employer resulting in the physician's certification
that the employee is unable to work due to the injury as a condition precedent to the employee
receiving any benefits under this article. The designated physician's opinion shall govern whether
the employee is actually disabled or not, but shall not govern whether the Employer shall extend
the period of leave or if the injury was duty related. If there is a conflict between the employee's
and Employer's physicians, a third physician shall be consulted whose opinion shall govern. This
third physician shall be selected by a mutual agreement between the Employer and the employee,
who shall share the costs equally.

14.04 All employees are subject to the City's Transitional Work Program Policy.



ARTICLE XV JURY DUTY

15.01 Any employee who is called for jury duty, either Federal, County or Municipal,
shall be paid his or her regular salary for any work time lost, less and compensation received
from such court for jury duty, as provided for in the Ohio Revised Code.

ARTICLE XVI HOLIDAYS

16.01 All employees shall receive the following paid holidays:
New Year's Day Thanksgiving Day
President's Day Friday after Thanksgiving
Memorial Day Christmas Day
Independence Day Christmas Eve (1/2 day)
Labor Day Employee's Birthday
Veteran's Day New Years Eve (1/2 day)

Four (4) Personal Days commencing 2010; thereafter
Five (5) Personal Days

16.02 In order to be eligible for the above paid holidays, the employee must report to
work and actually work his last scheduled work day before the holiday, the first scheduled work
day after the holiday or the holiday if the employee is scheduled to work the holiday unless
specifically excused from work by the Department Head or the employee is on any type of paid
leave, excluding sick leave.

16.03 When the above holidays (excluding personal days) fall on a Saturday, the
preceding Friday shall be observed as the holiday; when such holidays fall on a Sunday, the
immediately following Monday shall be observed as the holiday by all employees normally
working a Monday through Friday workweek.

16.04 Employees shall have the option of electing to take either the time off with pay or
to be paid for the holidays at his straight time rate of pay. All days (excluding personal days), not
taken off shall be paid for in the first pay period in December.

16.05 Should an employee elect to take the time off instead of pay for the holidays, the
employee shall designate the days he wishes to take off which shall be subject to the advance
approval of the Chief as to when they may be taken. Holidays must be taken in segments of not
less than eight (8) hours. Personal days only may be taken in segments of not less than four (4)
hours.

16.06 Any employee required to work July 4™ Thanksgiving Day, or Christmas Day,
shall be compensated at an additional one-half (1/2) time the employee's regular hourly rate of
pay. Effective 2011 and thereafter, any employee required to work Memorial Day shall be
compensated at an additional one-half (1/2) time the employee’s regular hourly rate of pay.
Effective 2012 and thereafter, any employee required to work Labor Day shall be compensated



at an additional one-half (1/2) time the employee’s regular hourly rate of pay.

ARTICLE XVII VACATIONS

17.01 All full-time employees shall earn and be entitled to paid vacation in accordance
with the following schedule:

Length of Full-Time Service Weeks
After one (1) year Two (2)
After five (5) years Three (3)
After ten (10) years Four (4)
After fifteen (15) years Five (5)
After twenty (20) years Six (6)
17.02 Earned vacation shall be awarded on the employee's anniversary date but may be

available for use in the calendar year beginning January. Vacation time must be used in the
calendar year or it shall be forfeited. Employees who retire/separate from service who use
vacation leave before their anniversary date of earned vacation shall have their final salary
adjusted/reduced for such advanced vacation pay.

17.03 Vacation time shall be taken at a time approved of by the Chief, with the Chief
having the right to assign vacation time in those cases where employee(s) fail to take their
vacation.

17.04 An employee who has earned vacation time by reason of being employed in this
Department shall be able to transfer his vacation time to another department should he elect such
a transfer.

17.05 Vacation time shall not be carried over from one year to another without the
express written authorization of the Employer. Any vacation time that is unused within the year
granted, shall be deemed forfeited unless deemed otherwise by the Chief and Mayor except as
provided by Section 17.09.

However, upon completion of twenty (20) years service, an employee may
reserve up to two (2) weeks of vacation per year, not to exceed ten (10) weeks, which shall be
paid out upon retirement.

17.06 Any employee of the Employer who was hired prior to March 1, 1997, and earned
vacation time from being employed by the State of Ohio or any other political subdivision of the
State of Ohio and who has become employed by the Employer within ten (10) years from his
termination from such other public employer, shall be allowed to transfer his length of full-time
service credit to his length of full-time service credit with the Employer.

17.07 An employee may use one-half (1/2) of his vacation time in single day (eight

hour) increments, up to a maximum of ten (10) days. The remainder shall be used in increments
of not less than five (5) days, unless otherwise approved. An employee must request use of single

10



vacation days at least 24 hours in advance.

17.08 For all vacation requests made during the first quarter of the calendar year, rank,
then seniority will govern. After that time, vacations will be scheduled on a first come, first
served basis.

17.09 Employees must use at least two weeks of vacation leave each year. The
employee may convert up to one week (5 days) of unused vacation to a cash payment. Such

payment will be made in the first pay in February at the prior year's rate of pay (year of unused
vacation)

ARTICLE XVIII FUNERAL LEAVE

18.01 An employee shall be granted time off with pay without deduction from a sick
leave for the purposes of attending the funeral of a member of the employee's immediate family.
The employee shall be entitled to a maximum of three (3) days off for each death in the
immediate family. For the purposes of this article, "immediate family"” shall be defined to only

include the employee's spouse, children, parents, brothers, sisters, grandparents or parents-in-
law.

18.02 Funeral leave may be extended, upon approval, with the use of holidays, vacation
days, sick days or compensatory days.

ARTICLE XIX SALARY SCHEDULE

19.01 Effective January 1, 2010, all employees will be paid in accordance with the
following rates of pay throughout the year 2010

Job Title Step 1 Step 2 Step 3 Step 4
Patrolman $24.27 $26.15 $28.08 $30.01
19.02 Effective January 1, 2011, all employees will be paid in accordance with the

following rates of pay throughout the year 2011.

Job Title Step 1 Step 2 Step 3 Step 4
Patrolman $24.27 $26.15 $28.08 $30.01
19.03 Effective January 1, 2012, all employees will be paid in accordance with the
following rates of pay throughout the year 2012.
Job Title Step 1 Step 2 Step 3 Step 4
Patrolman $24.88 $26.80 $28.78 $30.76
19.04 All newly hired employees shall be paid at the Step 1 rate during the first year of

11



their probationary period and move to Step 2 the next year and each year thereafter until they
reach Step 4.

19.05 In the event the Employer assigns an employee as Dog Handler, such employee
shall receive an additional Five Hundred Dollars ($500.00) per year, payable the first pay period
in March of each year, and twelve (12) hours of compensatory time. The additional
compensation and compensatory time are for services rendered on and off duty. The Union and
the Employer recognize that all care, grooming, training and feeding of the canine should occur
during on-duty time, however, in the event the Dog Handler performs such activities during off-
duty hours, the above compensation and compensatory time shall constitute payment for such
activities and in lieu of overtime. The parties agree that the employee assigned as Dog Handler
shall be the owner of the canine after the police services are no longer required of the canine, and
further, the Dog Handler and the Union agree that the Dog Handler shall give care to the canine
which is similar to any household pet during off-duty hours. Finally, the Employer shall provide
liability coverage for the Dog Handler at all times, on-duty and off-duty, while assigned to work
with a canine.

19.06 Employees shall be paid an annual professional wage supplement of Two
Thousand Two Hundred Dollars ($2,200.00) in 2010; Two Thousand Five Hundred Dollars
($2,500.00) in 2011. This professional wage supplement will be paid annually in a lump sum
amount.

19.07 Employees who are assigned and actually perform the function of field training

officer will receive one (1) hour of pay at the overtime rate or compensatory time for each tour of
duty acting as a field training officer.

ARTICLE XX LONGEVITY

20.01 Each employee upon the completion of five (5) years of continuous service
with the Employer on a full time basis, shall be paid the amount of One Hundred Dollars
($100.00) per year. The payment will be made in lump sum on the first pay period ending after
his anniversary date of hire. The amount of longevity shall ret be calculated into overtime
payments and shall be paid in accordance with the following schedule:

5 years $ 500.00 13 years $1,300.00
6 years $ 600.00 14 years $1,400.00
7 years $ 700.00 15 years $1,500.00
8 years $ 800.00 16 years $1,600.00
9 years $ 900.00 17 years 